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Senior Officers - Remuneration over £50k and responsibilities (2024-25) 
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Chief Executive 
 

• Leads the development and execution of the overall long-term strategy for the Authority. 
• Advises the Authority and its Membership on the exercise of its statutory duties and responsibilities as the Local 

Planning Authority and National Park Authority. 
• Ensures excellent governance including standards of conduct, risk management and financial management. 

The following posts are our Leadership Team, with the Chief Executive, and are strategic roles that contribute to the Authority’s vision, organisational strategy, and 
decision-making processes, including financial and human resource decisions, Partnership Plan and Corporate Plan priorities, reputation of the Authority, and 
communication across the organisation.   
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Head of Enterprise & Operations 
(Chief Finance Officer) 
 

• Serves as the Authority’s s.151 officer.   
• Leads the Authority’s finance, ICT, GIS, facilities, HR, corporate and performance, and enterprise and 

communications functions. 

Head of Access, Engagement & 
Estates 
 

• Strategic lead for delivering National Park purposes in relation to access and recreation, engagement, historic and 
cultural heritage, and estates.   

• Leads the Access, Engagement and Estates section, which includes heritage. 

Head of Climate, Nature & 
Communities 
 

• Strategic lead for delivering National Park purposes in relation to climate, nature, development management, 
forward planning, and the Partnership Plan.   

• Leads the Climate Nature and Communities section. 

The following posts are senior management roles that form part of our Delivery Team. 
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Enterprise & Communications 
Manager 
 

• Leads the Enterprise and Communications Team, manages relevant budgets, making best use of resources and 
sourcing additional/new income to support delivery and contributing to the development and delivery of the 
Authority’s Corporate Plan and the Partnership Plan.  In addition, leads and contributes to cross-cutting projects 
within the Authority. 

• Develops and implements policies and approaches to promoting sustainable economic growth and tourism within 
the National Park, representing the Authority in partnerships with the business community, tourism industry, 
government departments and agencies. 

• Oversees the Authority’s income generation and commercial development activities. 
• Directs the Authority’s visitor information provision. 
• Oversees the Authority’s external communications functions and strategy. 

Access & Recreation Manager 
 
 
 
 
 
  

• Ensures that people can access and enjoy the Exmoor landscape and encourage responsible behaviour to protect 
the National Park’s special qualities.  

• Manages a large team carrying out a wide variety of work including Rangers, Field Services and Public Rights of 
Way specialists along with financial and other resources.  

• Leads and develops the access and recreation strategy and builds relationships to help deliver it.  
• Manages and oversees large-scale projects and contracts.  
• Provides expertise in access and recreation matters by analysing and interpreting legislation, case law and 

guidance and by making use of substantial experience. 
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Learning & Engagement Manager 
 

• Leads the Learning and Engagement team. 
• Informs, inspires, and engages people in Exmoor’s special qualities through engagement with communities, 

individuals, and organisations both on Exmoor and at a national/international level, building constructive 
relationships through which people understand, enjoy Exmoor and are inspired to contribute to the Authority’s 
vision and National Park Purposes.   

• Leads on learning, outreach and engagement programmes and providing inclusive opportunities for people to 
enjoy and understand the National Park.  

• Leads on ensuring the Health and Wellbeing benefits of engagement with Exmoor are promoted and accessible to 
as many people as possible. 

Natural Environment Manager 
 

• Leads and sets the strategic direction of the Natural Environment Team, ensuring that work programmes and 
team performance fully contributes to the Exmoor National Park Partnership Plan and the Corporate Plan.  

• Delivers complex projects and programmes such as Farming in Protected Landscapes. 
Development Manager 
 

• Manages the development management service and determines planning and all other applications submitted under 
Town and Country Planning legislation.   

• Directs the Development Management Team to guide sustainable development, safeguard the landscape, wildlife, 
and cultural heritage of the National Park, and contributes to the social and economic well-being of the National 
Park’s communities. 

 

No post holders receive bonuses or benefits in kind. 
 
 

 


